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DIRECT ACTION

There are many ways to try to change things and get what you want but direct action is Em\
only sure way to get resuits. Direct actién is when you take action to get what you want .
without asking for permission or waiting for requests through the established channels.

In this article we'll be covering different examples of direct action from current events. So
check it out! .

In order to feed hungry people you wouldn’t give money to a charity but get the food
together and eat. A great example of this is Food Not Bombs and Peoples Project Community
breakfast They are voluntary organizations who get the food cook it up and feed it without
asking. By doing this not only are hungry people being fed but it builds community bonds,
something which the bureaucratic charities fail to do. As a resuit the authorities are not to
fond of these organizations and have attempted to make them stop.

Cop watch is an organization where people volunteer their time to document police activity
and abuse. Instead of asking politicians and the police to stop police brutality. They take ac-
- tion10 stop. the.violence,.mediate disputes without police - for. people.in the.community educa- .
tion on your rights and legal help they do this all without asking. One great example of Cop

Watch getting things done is when some one called Cop Watch because their roommate was .

marnic, playing loud music and recking stuff and he was becoming worried. But Cop Watch _ g\
and the roommate didn't want him to to get the Eureka police involved because they have a 2., e el 3 /
history of using excessive force and killing(remember Moore and Martin Cotton etc.) . o
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